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2006 NEPS Graduate Exit Survey June 2006

Executive Summary

This report summarizes the results of the 2005-2006 Graduate Exit Survey for the
Nursing Education Program of Saskatchewan (NEPS). This is the fourth exit survey that
has been conducted; it examines anticipated employment and graduate expectations at
program completion. This report includes comparisons between the 2002-2003, 2003-
2004, 2004-2005, and 2005-2006 exit surveys.

Response Rate

Data were collected from September 28, 2005 to May 5, 2006. Of the 211 total
graduates who completed the NEPS program in 2006, 184 agreed to be contacted and
their contact information was provided to Insightrix. Of these potential respondents, 105
completed the entire survey online, representing a 57.1% completion rate and a 49.8%
response rate overall. Given this response rate, we can be 95% sure that the results
reported are within £6.8% of the actual population figures.

Demographics and General Information

The majority of respondents (91%) are registering with the SRNA. There have been no
significant changes from previous years. 8% are registering with other licensing bodies.

Overall, 95.2% of respondents are female and 4.8% are male. The percentage of
females has increased slightly every year and the percentage of males has decreased
slightly every year.

About one third (32%) of respondents grew up in rural Saskatchewan. Another 22%
grew up in a town in Saskatchewan, 18% in Saskatoon, and 10% in Regina. Another
10% grew up outside of Saskatchewan.

In total, 8.6% of respondents are of Aboriginal ancestry. Of those who are of Aboriginal
ancestry, 55.6% are Métis. 44.4% are Status/Treaty Indian.

Currently, 56% of respondents are single and 41% are married or common law.

Overall, 75% (79 respondents) are satisfied or very satisfied with their educational
experience in the NEPS program. 13% are dissatisfied and only 3 respondents are very
dissatisfied. 64.2% of respondents who entered the NEPS program in Saskatoon were
more satisfied with their educational experience than those who entered in Regina at
52.6%. However, 21.1% of respondents from Regina were very satisfied compared to
11.9% from Saskatoon.

In all, 74% (79 respondents) believe their educational program prepared them well or
very well for nursing practice. 16% said not well prepared and only one respondent said
poorly. 76.1% of respondents who graduated from Saskatoon said the NEPS program
prepared them well for nursing practice compared to 52.6% in Regina.
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Overall, 58.1% of respondents plan to pursue graduate studies at some time in the
future. There are no significant differences from previous years.

Of the 42 respondents who provided additional comments, 45.2% suggested more
clinical/practical time. Another 35.7% suggested changes to the curriculum, while 28.6%
provided other comments. 16.7% of respondents mentioned their overall satisfaction
with the program.

Student Employment

Overall, 44.8% of respondents worked as a Senior Assist during their NEPS program.
This is down over 10% from 2004.

Over half of all respondents (52.2%) who graduated from the NEPS program in
Saskatoon worked as a Senior Assist during the program compared to 31.6% in Regina.

In all, 72.4% of respondents had a job other than as a Senior Assist while in the NEPS
program. This has decreased from 82.1% in 2005. 79.1% of respondents who
graduated from the NEPS program in Saskatoon had a job other than as a Senior Assist
during the program compared to 60.5% in Regina.

Of those who had a job other than as a Senior Assist in their first year, the average
hours worked per week is 9.2. Of the 56 respondents who worked in their second year
courses, the average hours worked per week is 10.7. Of the 51 respondents who
worked in their third year of courses, the average hours worked per week is 8.7. Of the
45 respondents who worked during their fourth year courses, the average hours worked
per week is 6.5.

Employment Outcomes

In all, 42.9% of respondents think that their experience in finding their first job is the
same as they expected. This is the lowest it has been since 2003. Another 38.1% think it
is less difficult, while 19% think it is more difficult. Of those who have a job confirmed,
50.6% found finding their first job experience less difficult than expected.

In total, 47.1% of respondents will work regular full time hours at their first job as a
graduate nurse. This has increased from 30.6% in 2005, but has decreased from 68% in
2003. 36.5% will be working casual full time and 10.6% will be working casual part time.
Casual part time has decreased by over 10% from 2005.

Overall, 68.1% (32 respondents) got a job offer from a unit where they were employed
as a Senior Assist. This has increased from 52.5%. Over half of all respondents (53.3%)
got a job offer from a unit where they had their 4th year senior practicum experiences.
This has decreased from 67.6% in 2003, 61.1% in 2004, and 54.5% in 2005.

Overall, 63.1% of respondents will be working the hours they would prefer to work. This
has increased from 41% in 2005, but has decreased from 72.4% in 2004 and 79% in
2003. All of the respondents who will be working regular full-time prefer to do so. Only 2
respondents (18.2%) who will be working casual part-time prefer to do so.
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Job Preference

Overall, 74% (76 respondents) had a job as a graduate nurse confirmed on exit from the
program. This has increased from 59% in 2005, but has decreased from 82.4% in 2003.
In all, 80.6% (29 respondents) who graduated in April 2006 have a job as a graduate
nurse confirmed. In total, 77.1% of respondents who graduated in October 2005 have a
job confirmed, as well as 63.6% who graduated in December 2005.

Respondents were asked to rate aspects of their first job, with ‘1’ as not at all ideal and
‘5" as highly ideal. Location received the highest average rating with 4.2 and Shifts
received the lowest average rating with 3.8. The ratings have generally remained the
same over the years.

Respondents were asked to name the most positive aspect of their first job and 27.6% of
respondents said full time employment is the most positive. Another 25% said it is their
area of interest, while 11.8% like the staff they work with. 10.5% said location and 5.3%
said they like that their job is challenging.

Financial Support

Overall, 73.3% (76 respondents) received scholarships or bursaries during the program.
This has been steady since 2003. 76.1% of respondents who started the NEPS program
in Saskatoon received scholarships or bursaries during the program compared to 68.4%
who started in Regina.

Of those who received scholarships or bursaries during the NEPS program, 43% (32
respondents) received between $5001 and $10000. Another 30% received between
$2001 and $5000, while 17% received over $10001. There was a significant increase in
scholarships amounts from 2005 to 2006.

Of those who received scholarships or bursaries, 66% said the government was their
major source. Another 20% said the university, while 7% said the Regional Health
Authority.

In total, 78.1% (82 respondents) obtained student or educational loans during the
program. There have been no significant changes over the years. Those who entered
the NEPS program under the age of 21 were most likely to obtain student or education
loans during the program.

Of those who received student or educational loans, 40.2% had a total dollar value of
$20001-$35000. 17.1% had a total of $10001-$20000 and 36.6%% had a total over
$35000.The average total dollar value is $31,182.30. Dollar values have increased
significantly over the past four years.

In total, 34.3% of respondents completed their NEPS program in April 2006. 33.3%
finished in October 2005 and 32.4% finished in December 2005. A total of 6 respondents
(5.7%) took more than four years to complete their NEPS program.

Overall, 63.8% of respondents graduated from the NEPS program in Saskatoon and
36.2% graduated in Regina. There have been no significant changes over the years.
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Only 5.3% (2 respondents) who entered the NEPS program in Regina graduated in
Saskatoon. The same goes for those who entered in Saskatoon and graduated in
Regina.

Influential Job Factors

Respondents were asked to rank factors affecting their choice of work location for their
first job as a nurse. The following table shows the overall and combined percentages for
each factor in order from highest to lowest. 53.2% of respondents stated family or
community commitments as one of their top three factors that influenced their choice of
work location. Geographic location (43.1%), familiarity with the hospital (43.1%),
clinical/client group (31.2%), position they wanted (25.6%), and hours wanted (23.5)
were the next most common responses. There were no respondents who chose
graduate school assistance as an influential factor.

Three Factors Combined

Factor First Second  Third Total

Family or community commitments 38.5 7.8 6.9 53.2
Geographic Location 9.6 16.7 16.8 43.1
Familiarity with Hospital where Completed Practicum 5.8 17.6 14.9 38.3
Clinical/client group | wanted 154 6.9 8.9 31.2
Position | wanted 2.9 10.8 11.9 25.6
Total hours | wanted 7.7 11.8 4.0 235
Career planning 3.8 2.9 5.0 11.7
Salary 1.9 5.9 3.0 10.8
Desire to travel 2.9 2.0 5.0 9.9
Reputation of the Institution as a quality workplace 1.0 3.9 3.0 7.9
Signing bonus 2.9 1.0 4.0 7.9
Shift | wanted 1.0 3.9 3.0 7.9
Other, (please specify) 1.9 0.0 4.0 5.9
Orientation program 1.9 2.9 1.0 5.8
College friends 1.0 2.0 2.0 5.0
Housing provided 1.9 2.0 1.0 4.9
Mentorship opportunities 0.0 1.0 3.0 4.0
Student loan assistance 0.0 1.0 3.0 4.0
Graduate school assistance 0.0 0.0 0.0 0.0

Over half of all respondents said clinical work has been the most useful strategy in their
job search. Another 12.4% said word of mouth, while 11.4% said internet directories.
13.3% mentioned other strategies.

Anticipated Employment

All but 2 respondents expect to be employed as a nurse within the first 6 months after
graduation. One respondent expects to work in a position other than a nurse and the
other respondent does not expect to be employed. There are no major changes from
previous years. Of the two respondents who do not expect to be employed as a nurse in
the first 6 months after completing the NEPS program, one respondent does not expect
to find a job they want, and the other has family responsibilities.
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The majority of respondents (90%) expect their first job as a graduate nurse to be in
Saskatchewan. This has not significantly changed from previous years.

Of those who have a job as a graduate nurse confirmed, 94.8% of respondents will be
working in Saskatchewan. Those who do not have a job confirmed are less likely to work
in Saskatchewan, at 74.1%. 68.6% (72 respondents) expect their first job as a graduate
nurse to be in an urban area. This has decreased from 86.6% in 2004. 23.8% (25
respondents) expect a rural area. This has slightly decreased from 26.1% in 2005, but
has increased from 15.7% (16 respondents) in 2003. 7.6% expect to work in both
settings.

Job Location, Responsibilities, and Compensation

Of those who have jobs confirmed, 68% of respondents will be working at a general
hospital with more than 100 beds as their primary site. This has decreased from 86% in
2004, but has increased slightly from 2005. The next most common primary site is a
general hospital with less than 100 beds (31%). 39.4% of respondents working in more
than one site will be working in a general hospital with less than 100 beds as their
secondary site. 24.2% will be working in a general hospital with more than 100 beds and
12.1% will be working at a community health centre or long term care.

Of those who have a job confirmed, all 77 respondents will be a staff nurse in their
primary site. Of those working in more than one site, 90.6% are working as a staff nurse
in their secondary site.

Overall, 54.4% of respondents expect to work at one site for their first job as a graduate
nurse. This is the same percentage as in 2005, but a decrease from 70.9% in 2004 and
76.5% in 2003. 37.9% said 2 sites and 7.8% said 3 or more sites.

Of those who have a job confirmed, all but one respondent will be working in direct care
in their primary site. One person's responsibility will be in education. Of those who have
more than one site, all but one respondent will be working in direct care in their
secondary site. One person will be in research.

Of those who are working in direct care in their primary site, 78.9% will be working in the
medical/surgical area. One third of all respondents will be working in the medical/surgical
area in their secondary site. 26.1% will be in the pediatric area and 21.7% will be in the
geriatric area.

Overall, 16% of respondents expect to make between $35000 and $39999 per year
before taxes and deductions. Another 15% expect $45000-$49999, while 12% expect
$50000-$59999. 21% don't know what to expect.

Previous Education and Employment

Overall, 76.2% of respondents did not have any previous education in the health care
field prior to starting the NEPS program. There have been no significant changes from
the previous studies. Of the 23.8% (25 respondents) who had previous education in the
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health care field, 52% had health/home care education. This is up significantly from 15%
in 2005. Another 20% had LPN education, while 36% listed other previous education.

Almost half of all respondents (47%) had some university education prior to starting the
program. This number has grown gradually every year since 2003. Another 29% had
high school as their highest educational achievement, while 14% had a SIAST diploma.

In total, 55.2% of respondents said going to school was their major activity in the year
before starting NEPS. Another 41.9% said they were working, while 2.9% said
household responsibilities. The results have been steady over the past 4 years.

Of those who worked in the year prior to starting the NEPS program, 34.1% (15
respondents) worked in the health care field. 65.9% did not work in the health care field,
but in other fields. There have been no significant changes over the years.

Entering the NEPS Program

The majority of respondents (86.7%) started their NEPS program in 2002 and 9.6%
started prior to 2002. Over half of all respondents (54.3%) were 20 or younger when
they entered the NEPS program. 29.5% were 21-25 and 16.2% were over 25. The
average starting age was 21.8. Most respondents (80%) were single when they entered
the NEPS program.

Overall, 63.8% of respondents said Saskatoon was the program site at entry to the
NEPS program. This has grown every year from 53.9% in 2003. 36.2% said Regina.
This has decreased every year from 46.1% in 2003.

Respondents were asked if they experienced any significant life changes during the
NEPS program and 56.2% of respondents experienced death of a family member or
friend. Another 45.7% relocated their home, while 27.6% were uncertain of nursing as
their chosen profession.

Summary

There was a significant increase in the number of respondents who had a job confirmed
after graduation, from 59% in 2005to 74% of respondents in 2006. However, this is a
decrease from 82.4% in 2003.

The number of graduates expecting their first job as a graduate nurse to be in an urban
area has significantly decreased from 86.6% in 2004 to 68.6% in 2006. However this is
an increase from 64.9% in 2005.

Of those who have a job confirmed, all 77 respondents will be a staff nurse in their
primary site. Of those working in more than one site, 90.6% are working as a staff nurse
in their secondary site.

Vi
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There was a decrease every year in the number of respondents who got a job offer from
a unit where they had their 4™ year senior practicum experience. It has gone from
67.6% of respondents in 2003 to 61.1% in 2004, to 54.5% in 2005 and 53.3% in 2006.

The number of respondents who thought their experience in finding their first job was the
same as they expected has dropped significantly from 59% in 2005 to 42.9% in 2006.
On a positive side, the percentage of respondents who found the experience less difficult
than they expected has risen significantly from 14.9% in 2005 to 38.1% in 2006. There
was an increase in the number of respondents who expect to be working full time at their
first job from 30.6% last year to 47.1% this year.

The proportion of respondents who had previous education in the health/home care field
increased significantly from 3% in 2005 to 12.4% in 2006. The number of respondents
entering the NEPS program in Saskatoon has risen every year since 2003, while the
number of respondents entering the program in Regina has decreased every year.

This comparative examination of the 2005-2006 NEPS Exit survey to the 2002-2003,
2003-2004, and 2004-2005 surveys will once again aid in future comparative studies.

Vil
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Introduction and Methodology

Goals and Objectives

The purpose of this survey is to track the progress of students through NEPS and
identify the career paths of Saskatchewan basic nursing education graduates. The
goals include the following:

Establish employment profiles of graduates and to identify trends over time
Identify graduates’ perceptions of preparation and support for entry into the
workforce

Explore details of the job search process

Ethics approvals for the individual phases of this project were obtained from the
University of Saskatchewan Advisory Committee on Ethics in Behavioral Science
Research.

This report includes the results of the Exit Survey for the graduates of the 2005-2006
academic year and compares them to the results of the 2002-2003, 2003-2004, and
2004-2005 NEPS Exit surveys.

Scope of Work

The College of Nursing of the University of Saskatchewan, and the Saskatchewan
Institute of Applied Science and Technology (SIAST) contracted Insightrix Research
Services to conduct analysis of the 2005-2006 Exit Survey of the Nursing Education
Program of Saskatchewan (NEPS) graduates. The survey was conducted primarily
online.

Survey Design

The questions were similar to the three previous NEPS Exit surveys of 2003, 2004, and
2005. It was designed jointly by Insightrix and NEPS. Insightrix programmed the survey
online and distributed it by email to the graduates.

Survey Distribution

Insightrix received 184 e-mail addresses of the graduating students and each potential
respondent was sent a personalized e-mail with a link to the survey.

The data collection was divided into three phases. The survey was delivered to the
graduates at the end of their NEPS program, either in September (for October
graduates), November (for December graduates), or March (for April graduates).
Reminder e-mails were sent to those who did not respond to the first invitation.
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Response Rates and Confidence Intervals

Data were collected from September 28, 2005 to May 5, 2006. Of the 211 total
graduates who completed the NEPS program in 2006, 184 agreed to be contacted and
their contact information was provided to Insightrix. Of these potential respondents, 105
completed the entire survey online, representing a 57.1% completion rate and a 49.8%
response rate overall. Given this response rate, we can be 95% sure that the results
reported are within £6.8% of the actual population figures.
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Section 1: Experiences Prior to Starting the NEPS P rogram

1. Did you have any previous education in the healt
program?

h care field prior to starting the NEPS

76.2% of respondents did not have any previous education in the health care field prior to
starting the NEPS program. There have been no significant changes from the previous
studies. 23.8% had previous education.

Figure 1 - Previous Education Prior to Starting the NEPS Program

Value Labels: top value is number of response, bottom value is percentage of response

Label | 2003 | 2004 | 2005 | 2006

Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
Yes 16 15.7 35 27.6 26 19.4 25 23.8
No 86 84.3 92 72.4 108 80.6 80 76.2
Total | 102 100 127 100 134 100 105 100
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2. Please identify your previous education in the h  ealth care field (check as many as

apply):
Of those who had previous education in the health care field, 52% had health/home care
education. This equates to 12.4% of all respondents. This is up significantly from 3% of
all respondents in 2005. Another 20% had LPN education, while 36% listed other
previous education.

Figure 2 - Previous Education in the Health Care Fi  eld

Entries under "Other":

(1) Bachelor of Science in Nutrition

(1) EMR- emergency medical responder

(1) Family members are health care providers
(1) Lab/x-ray tech

(1) Lifeguard

(1) Medical Office Assistant

(1) Psychology

(1) Recreational Therapy

(1) Respite care

| 2003 2004 2005 2006
Label Total % of Total % of Total % of Total % of Description
# Responses # Responses # Responses # Responses
Health
Health/Home | 5 29.4 6 17.1 4 15.4 13 52.0  |care/home care
Care :
aide
LPN 1 5.9 5 14.3 3 115 5 20.0 LPN
Labtech/EMT | 2 11.8 7 20.0 5 19.2 2 8.0 Lab tech/ EMT
Volunteer
Volunteer Pgm| 1 5.9 6 171 8 30.8 2 8.0 Program
Other 8 471 17 48.6 16 615 9 360 | Other (please
specify)
Total 17 100 35 100 26 100 25 100
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3. What was your highest educational achievement pr  ior to starting the program?

47% of respondents had some university prior to starting the program. This has gradually
grown every year since 2003. Another 29% had high school as their highest educational
achievement, while 14% had a SIAST diploma.

Figure 3 - Highest Educational Achievement

Value Labels: top value is number of responses, bottom value is percentage of responses

2003 2004 2005 2006
Label Total % of Total % of Total % of Total % of Description
# | Responses # |Responses # | Responses # |Responses
High school 41 40.6 43 33.9 49 36.6 30 28.6 High school diploma
SIAST (or other
SIAST 6 5.9 0 0.0 1 0.7 2 19  |Technical Institute)
courses
courses
SIAST SIAST (or other
divloma 10 9.9 20 15.7 21 15.7 15 14.3 Technical Institute)
P diploma/certificate
some 37 36.6 50 39.4 56 41.8 49 467 | Some university
university classes
University
Baccalaureate | 7 6.9 14 11.0 7 5.2 8 7.6 baccalaureate (Under-
Graduate) degree
Masters 0 0.0 0 0.0 0 0.0 1 1.0 Masters degree
degree
PhD 0 0.0 0 0.0 0 0.0 0 0.0 PhD
| Tota |101 | 100 127 | 100 |134 | 100 [105 | 100 |

Please see Appendix A for a complete list of respon  ses indicating the
degree(s)/diploma(s)/certificates (including field of study) respondents held prior to
starting the program.
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4. What was your major activity in the year before

55.2% of respondents said going to school was their major activity in the year before
starting NEPS. Another 41.9% said they were working, while 2.9% said household
responsibilities. The results have been steady over the past 4 years.

starting NEPS?

June 2006

Figure 4 - Major Activity in the Year before Starti  ng NEPS
| 2003 2004 2005 2006
Label  [Total % of Total % of Total % of Total % of Description
# Responses # Responses # Responses # Responses
Household |, 2.0 3 2.4 3 2.2 3 2.9 Household
resp responsibilities
Going to .
school 59 57.8 71 55.9 84 62.7 58 55.2 Going to school
Working 41 40.2 53 41.7 47 35.1 44 41.9 Working
Total |102 | 100  [127 | 100  |134 | 100  |105 | 100
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5. Was this work in the health care field?

Of those who worked in the year prior to starting the NEPS program, 34.1% worked in the
health care field. 65.9% did not work in the health care field, but in other fields. There
have been no significant changes over the years.

Figure 5 - Work was in the Health Care Field

(3) LPN

(3) Nursing Home

(2) Medical Office Assistant

(2) Special Care Aide

(1) Diabetes Prevention Program
(1) HCA/SCA

(1) Mental Health

(1) SCA

(1) Unit Clerk at the hospital

Label 2003 2004 2005 2006
Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
Yes 13 31.7 20 37.7 19 40.4 15 34.1
No 28 68.3 33 62.3 28 59.6 29 65.9
| Total | 41 | 100 | 53 | 100 | 47 | 100 | 44 | 100
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Section 2: Experiences During the NEPS Program

6. What year did you start your NEPS program:
The majority of respondents (86.7%) started their NEPS program in 2002. 3.8% started in
2003 and 2001, while 2.9% started in 1999.

Figure 6 — Year Started in the NEPS Program

7. What was your age when you entered the NEPS prog ram?

Over half of all respondents (54.3%) were 20 or younger when they entered the NEPS
program. 29.5% were 21-25 and 16.2% were over 25. The average starting age was
21.8.

Figure 7 - Age at Entry to the NEPS Program
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8. What was your marital status when you entered th e NEPS program?

Most respondents (80%) were single when they entered the NEPS program. 19% were
married or common law and one respondent was divorced.

Figure 8 - Marital Status at Entry to the NEPS Prog ram

9. What was the program site at entry to the NEPS p  rogram?

63.8% of respondents said Saskatoon was the program site at entry to the NEPS
program. This has grown every year from 53.9% in 2003. 36.2% said Regina. This has
decreased every year from 46.1% in 2003. This finding reflects the response rate.

Figure 9 - Program Site at Entry to the NEPS Progra m

Label | 2003 | 2004 | 2005 | 2006
[Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
Regina 47 46.1 55 43.3 52 38.8 38 36.2
Saskatoon| 55 53.9 72 56.7 82 61.2 67 63.8
Total 102 100 127 100 134 100 105 100
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10. Please indicate if you experienced any of the f  ollowing significant life changes during
the NEPS program? (check all that apply)

56.2% of respondents experienced death of a family member or friend during the NEPS
program. Another 45.7% relocated their home, while 27.6% were uncertain of nursing as
their chosen profession.

Figure 10 - Life Changes

Total # (% of Responses Description
59 56.2 lliness or death of family member or friend
48 45.7 Home relocation
] 29 | 27.6 | Major uncertainty of Nursing as your profession
] 26 | 24.8 | Change in marital status
21 20.0 Care giving for dependent children or dependent adults
15 14.3 Major personal illness or disability
13 12.4 None
| 5 | 4.8 | Birth of child
] 2 | 1.9 | Other, (please specify)
| 105 | 100 |

Entries under "Other":
(1) Adjusting to a female dominated trade.
(1) Funding problems.

11. Did you work as a Senior Assist during your NEP S program?

44.8% of respondents worked as a Senior Assist during their NEPS program. This is
down over 10% from 2004.

Figure 11 - Worked as a Senior Assist during the NE ~ PS Program

10
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Label | 2003 | 2004 | 2005 | 2006

Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
Yes 58 56.3 75 59.1 61 45.5 47 44.8
No 45 43.7 52 40.9 73 54.5 58 55.2
Total | 103 100 127 100 134 100 105 100

52.2% respondents who graduated from the NEPS program in Saskatoon worked as a
Senior Assist during the program compared to 31.6% in Regina.
Table 1 - Worked as a Senior Assist during NEPS Pro  gram by Program Site at Graduation

Worked as senior assist
during program

Yes No Total
Program site at NEPS Regina Count 12 26 38
graduation % 31.6% 68.4% 100.0%
Saskatoon Count 35 32 67
% 52.2% 47.8% 100.0%
Total Count 47 58 105
% 44.8% 55.2% 100.0%

12. Did you have a job, other than as a Senior Assi  st, while in the NEPS program?

72.4% of respondents had a job other than as a Senior Assist while in the NEPS
program. This has decreased from 82.1% in 2005.

Figure 12 - Had a Job other than as a Senior Assist

Label 2003 2004 2005 2006
Total#|% of Responses Total#|% of Responses Total#|% of Responses Total#|% of Responses

Yes | 68 | 66.7 | 95 | 74.8 | 110 | 82.1 | 76 | 72.4

No | 34 | 33.3 | 32 | 25.2 | 24 | 17.9 | 29 | 27.6

| Total | 102 | 100 | 127 | 100 | 134 | 100 | 105 | 100

11
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79.1% of respondents who graduated from the NEPS program in Saskatoon had a job
other than as a Senior Assist during the program compared to 60.5% in Regina.

Table 2 - Had a Job other than as a Senior Assistb y Program Site at Graduation

Job during
NEPS program
Yes No Total
Program site at NEPS Regina Count 23 15 38

60.5% | 39.5% 100.0%

graduation %
Saskatoon Count 53 14 67
% 79.1% @ 20.9% 100.0%
Total Count 76 29 105
% 72.4% 27.6% 100.0%

13. On average, how many hours a week did you work  at your job?

First Year Courses

Of those who had a job other than as a Senior Assist, 51% of respondents worked 11-20
hours a week during their first year courses. Another 28% worked 1-10 hours, while 16%

worked 21-30 hours. The average hours worked per week is 16.3.

Figure 13 - Number of Hours Worked a Week at Job du  ring First Year Courses

Label 2003 2004 2005 2006
Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
|1-10hours | 10 | 18.2 | 15 | 26.8 | 21 | 318 | 12 | 27.9
11-20 hours 32 58.2 27 48.2 33 50.0 22 51.2
21-30 hours 8 14.5 10 17.9 10 15.2 7 16.3
31-40 hours 5 9.1 4 7.1 2 3.0 2 4.7
Over 40 hours| 0 0.0 0 0.0 0 0.0 0 0.0
Total | 55 | 100 | 56 | 100 | 66 | 100 | 43 | 100

12
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Second Year Courses

Of the 56 respondents who worked in their second year courses, 45% worked 11-20
hours per week. This is down from 56% in 2005. 39% worked less than 11 hours, which

is up from 27% in 2005, and 17% worked more than 20 hours. The average hours
worked per week in the second year is 14.5.

Figure 14 - Number of Hours Worked a Week at Job du  ring Second Year Courses

Label | 2003 | 2004 | 2005 | 2006
[Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
|1-10hours | 13 | 22.4 | 33 | 45.2 | 24 | 27.0 | 22 | 39.3
1120 hours | 34 58.6 28 38.4 50 56.2 25 44.6
21-30 hours 7 12.1 8 11.0 10 11.2 7 12.5
31-40 hours 4 6.9 4 5.5 4 4.5 2 3.6
Over 40 hours| 0 0.0 0 0.0 1 11 0 0.0
Total | 58 | 100 | 73 | 100 | 89 | 100 | 56 | 100
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Third Year Courses

June 2006

Of the 51 respondents who worked in their third year of courses, 47% worked 1-10 hours.

Another 45% worked 11-20 hours, while 8% worked more than 20 hours. The average

hours worked per week in third year courses is 13.0.

Figure 15 - Number of Hours Worked a Week at Job du

ring Third Year Courses

Label 2003 2004 2005 2006
Total # (% of Responses |Total # (% of Responses |Total # (% of Responses |Total # (% of Responses
1-10 hours 21 36.2 32 43.8 34 37.8 24 47.1
|11-20 hours | 30 | 51.7 | 31 | 425 | a1 45.6 | 23 | 45.1
[21-30hours | 7 | 12.1 [ 7 ] 9.6 | 10 11.1 [ 3 | 5.9
31-40 hours 0 0.0 3 4.1 4 4.4 1 2.0
Over 40 hours| O 0.0 0 0.0 1 11 0 0.0
Total 58 100 73 100 90 100 51 100

14
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Fourth Year Courses

Of the 45 respondents who worked during their fourth year courses, 53% worked 1-10
hours per week. 42% worked 11-20 hours. The average hours worked per week in fourth

year courses is 11.0.

Figure 16 - Number of Hours Worked a Week at Job du  ring Fourth Year Courses

Label | 2003 | 2004 | 2005 | 2006
[Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses

|1-10hours | 18 | 40.0 | 28 | 50.9 | 29 | 42.6 | 24 | 53.3
11-20 hours | 18 40.0 18 32.7 32 47.1 19 42.2
21-30 hours 8 17.8 7 12.7 6 8.8 1 2.2
31-40 hours 1 2.2 2 3.6 1 15 1 2.2
Over 40 hours| 0 0.0 0 0.0 0 0.0 0 0.0
Total | 45 | 100 | 55 | 100 | 68 | 100 | 45 | 100

The following table is a summary of how many students worked while in the program and
their average hours for each year. We can see that the most students worked in their
second year and third year in 2005-2006. The number reduced in the fourth year.

The average hours for the previous years are estimates and we cannot conclude there
are significant differences between years.

2004-2005 2003-2004 2002-2003

Graduates' Graduates' Graduates'

Number of Average Average Average Average

respondents  Percentage hours per hours per hours per hours per
Year who worked of total week week week week
First 43 40.9% 16.3 15.8 15.9 16.9
Second 56 53.3% 14.5 16.3 13.2 14.2
Third 51 48.6% 13.0 14.9 12.9 13.1
Fourth 45 42.9% 11.0 13.1 12.4 13.7
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14. Did you receive any scholarships or bursaries d

June 2006

uring the program?

73.3% of respondents received scholarships or bursaries during the program. This has

been steady since 2003.

Figure 17 - Received Scholarships or Bursaries duri

ng the Program

76.1% of respondents who started the NEPS program in Saskatoon received
scholarships or bursaries during the program compared to 68.4% who started in Regina.

Table 3 - Received Scholarships or Bursaries during

Program site Regina Count
at NEPS entry %
Saskatoon Count
%
Total Count

%

Program by Program Site at Entry

Received scholarships

during program

Yes
26

68.4%
51
76.1%
77
73.3%

No
12

31.6%
16
23.9%
28
26.7%

Total
38

100.0%
67
100.0%
105
100.0%
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15. What was the total dollar value of scholarships
NEPS program?

Of those who received scholarships or bursaries during the NEPS program, 43%
received between $5001 and $10000. Another 30% received between $2001 and $5000,
while 17% received over $10001.

Figure 18 - Total Dollar Value of Scholarships or B

ursaries Received

June 2006

or bursaries you received during the

Label 2003 2004 2005 2006

Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
$1000 & under| 8 12.9 2 2.2 5 5.5 2 2.6
1$1001-$2000 | 13 | 21.0 | 4| 4.3 9 | 9.9 | 6 | 7.8
1$2001-$5000 | 25 | 40.3 | 25 | 26.9 | 22 | 24.2 | 23 | 29.9
$5001-$10000| 16 25.8 52 55.9 47 51.6 33 42.9
Over $10000 | 0 0.0 10 10.8 8 8.8 13 16.9
Total 62 100 93 100 91 100 77 100

There was a significant increase in scholarship amounts from 2005 to 2006.

Table 4 -Scholarship and Bursary Sums

| | 2002-2003 | 2003-2004 | 2004-2005 | 2005-2006
| Minimum | $150 | $500 |  $100 | $250

| Maximum | $10000 | $33000 | $30000 | $36000
| Average | $4065 | $7012 | $6008 | $7159
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16. What was the major source of your scholarship/b

ursary support?

June 2006

Of those who received scholarships or bursaries, 66% said the government was their
major source. Another 20% said the university, while 7% said the Regional Health

Authority.

Figure 19 - Source of Scholarship/Bursary Support

Entries under "Other":

(1) Army Reserve

(1) Luscar
2003 2004 2005 2006
Label Total % of Total % of Total % of Total % of Description
# Responses # Responses # Responses # | Responses
Government | 36 54.5 69 72.6 63 66.3 50 65.8 Government
University 6 9.1 7 7.4 13 13.7 15 19.7 University
Reg Health Regional Health
Auth 15 22.7 9 9.5 10 10.5 5 6.6 Authority
. First Nation
First Nat. 0 0.0 3 3.2 2 2.1 4 53  |Bands/Meétis
Bands o
Organization
Other 9 13.6 7 7.4 7 7.4 2 26 Other (please
specify)
Total | 66 | 100 | 95 100 |9 | 100 |76 | 100 |
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17. Did you obtain any student or educational loans

Figure 20 - Obtained Student or Educational Loans d

during the program?

June 2006

78.1% of respondents obtained student or educational loans during the program. There
have been no significant changes over the years.

uring the Program

Label 2003 2004 2005 2006
Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses

Yes 81 79.4 94 74.0 98 73.1 82 78.1

No | 21 | 20.6 | 33 | 26.0 | 36 | 26.9 | 23 | 21.9

| Total | 102 | 100 | 127 | 100 | 134 | 100 | 105 | 100

Those who entered the NEPS program between the ages of 21-25 were least likely to
obtain student or education loans during the program.

Table 5 - Obtained Students Loans by Age at Entry

Age at
entry

Total

20 or younger

21to 25

Over 25

Count
%
Count
%
Count
%
Count
%

Obtained Student Loan

Yes
46

80.7%
22
71.0%
14
82.4%
82
78.1%

No
11

19.3%

29.0%

17.6%

23
21.9%

Total
57

100.0%
31
100.0%
17
100.0%
105
100.0%
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18. What was the total dollar value of your student

the NEPS program?

Of those who received student or educational loans, 40.2% had a total dollar value of
$20001-$35000. 17.1% had a total of $10001-$20000 and 36.6%% had a total over

$35000. The average total dollar value is $31,182.30. Dollar values have increased
consistently over the past four years.

Figure 21 - Total Dollar Value of Student or Educat

June 2006

or educational loans at completion of

ional Loans at Completion of Program

Label 2003 2004 2005 2006

Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
$5000 & under | 4 5.6 2 2.1 5 5.2 4 4.9
$5001-$10000 | 10 13.9 7 7.4 5 5.2 1 1.2
1$10001-$15000| 11 | 15.3 11 | 11.7 5 | 5.2 7 8.5
1$15001-$20000| 14 19.4 11 | 11.7 17 | 17.7 7 8.5
$20001-$25000| 13 18.1 14 14.9 11 115 8 9.8
$25001-$30000| 7 9.7 21 22.3 18 18.8 14 17.1
$30001-$35000| 4 5.6 10 10.6 12 125 11 13.4
$35001-$40000| 5 6.9 8 8.5 10 10.4 17 20.7
|Over $40000 | 4 5.6 | 10 | 10.6 | 13 | 13.5 | 13 | 15.9
| Total | 72 100 | 94 | 100 | 96 | 100 | 82 | 100

19. What date did you complete your NEPS program

34.3% of respondents completed their NEPS program in April 2006. 33.3% finished in
October 2005 and 32.4% finished in December 2005.

Figure 22 — Completion Date from the NEPS Program
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June 2006

A total of 6 respondents (5.7%) took more than four years to complete their NEPS

program.

Table 6 - Completion Date by Year Started the NEPS  Program

Year 1998
Started
1999
2000
2001
2002
2003
Total

20. What was your program site at graduation from t

Count
%
Count
%
Count
%
Count
%
Count
%
Count
%
Count
%

October

0
.0%
0
.0%
1
50.0%
1
25.0%
33
36.3%
0
.0%
35
33.3%

Completion Date

December
0

.0%
3
100.0%
1
50.0%
3
75.0%
25
27.5%
2
50.0%
34
32.4%

April
1
100.0%
0
.0%
0
.0%
0
.0%
33
36.3%
2
50.0%
36
34.3%

Total
1

100.0%
3
100.0%
2
100.0%
4
100.0%
91
100.0%
4
100.0%
105
100.0%

he NEPS program?

63.8% of respondents graduated from the NEPS program in Saskatoon and 36.2%
graduated in Regina. There have been no significant changes over the years.

Figure 23 - Program Site at Graduation from the NEP S Program

Label | 2003 | 2004 | 2005 | 2006
Total # |% of Responses |Total # (% of Responses |Total # (% of Responses |Total # (% of Responses
Regina 40 39.2 53 41.7 50 37.3 38 36.2
Saskatoon| 62 60.8 74 58.3 84 62.7 67 63.8
Total 102 100 127 100 134 100 105 100
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Only 5.3% (2 respondents) who entered the NEPS program in Regina graduated in
Saskatoon. The same goes for those who entered in Saskatoon and graduated in

Regina.

Table 7 - Program Site at Graduation by Program Sit

Program site Regina Count
at entry %
Saskatoon Count
%
Total Count

%

e at Entry
Program site at
graduation
Regina Saskatoon Total
36 2 38
94.7% 5.3% 100.0%
2 65 67
3.0% 97.0% 100.0%
38 67 105
36.2% 63.8% 100.0%
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Section 3: Employment Outcomes

21. At this time, do you have a job as a graduate n  urse confirmed?

74% of respondents have a job as a graduate nurse confirmed. This has increased from
59% in 2005, but has decreased from 82.4% in 2003.

Figure 24 - Currently have a Job as a Graduate Nurs e Confirmed

Label 2003 2004 2005 2006
Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
Yes 84 82.4 72 56.7 79 59.0 77 74.0
No 18 17.6 55 43.3 55 41.0 27 26.0
| Total | 102 | 100 | 127 | 100 | 134 | 100 | 104 | 100

80.6% of respondents who graduated in April 2006 have a job as a graduate nurse
confirmed.

Table 8 - Confirmed Graduate Nursing Job by Complet  ion Date

Confirmed graduate

nurse job
Yes No Total
Completion Oct 2005 Count 27 8 35
Date % 77.1% 22.9% 100.0%
Dec 2005 Count 21 12 33
% 63.6% 36.4% 100.0%
Apr 2006 Count 29 7 36
% 80.6% 19.4% 100.0%
Total Count 77 27 104
% 74.0% 26.0% 100.0%
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22. If you have confirmed employment, to what exten  t does your first job meet your ideal
preferences, where '1'is not at all to '5' being h  ighly ideal?

Location

With a rating of 4 or 5 out of 5, 77% of respondents feel the location of their first job is
ideal, with 54% saying it is highly ideal. The average rating is 4.2.

Figure 25 - Location

Label | 2003 | 2004 | 2005 | 2006
[Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
[Not at all ideal | 7 | 8.3 [ 5 | 7.0 [ 3 | 3.8 [ 1 ] 13
2 0 0.0 2 2.8 7 8.9 7 9.0
3 7 8.3 8 11.3 10 12.7 10 12.8
4 11 13.1 18 25.4 16 20.3 18 23.1
Highly ideal - 5| 59 70.2 38 53.5 43 54.4 42 53.8
| Tota | 84 | 100 [ 71 | 100 | 79 | 100 | 78 | 100
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Client Group

With a rating of 4 or 5 out of 5, 73% of respondents feel their client group at their first job
is ideal. The average rating is 4.

Figure 26 - Client Group

Label 2003 2004 2005 2006
Total # (% of Responses |Total # (% of Responses |Total # (% of Responses |Total # (% of Responses

Not at all ideal 4 4.8 4 5.6 0 0.0 3 3.8
2 1 12 4 5.6 6 7.6 3 3.8
3 13 15.5 17 23.9 13 16.5 15 19.2
4 25 29.8 16 225 20 25.3 25 32.1
Highly ideal - 5| 41 48.8 30 42.3 40 50.6 32 41.0

Total 84 100 71 100 79 100 78 100
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Responsibilities

With a rating of 4 or 5 out of 5, 77% of respondents feel responsibilities at their first job
are ideal. This has dropped somewhat from 2005. The average rating is 4.1.

Figure 27 - Responsibilities

Label 2003 2004 2005 2006
Total # |% of Responses |Total # (% of Responses |Total # (% of Responses |Total # (% of Responses

Not at all ideal 5 6.0 1 14 0 0.0 0 0.0
2 1 1.2 4 5.6 5 6.3 4 5.1
3 6 7.1 12 16.9 6 7.6 14 17.9
4 30 35.7 23 32.4 29 36.7 28 35.9
Highly ideal - 5| 42 50.0 31 43.7 39 49.4 32 41.0

Total 84 100 71 100 79 100 78 100
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Shifts

With a rating of 4 out of 5, 36% of respondents feel shifts at their first job are ideal. 31%
feel they are highly ideal with a rating of 5 out 5 and 3% feel they are not at all ideal. This
is down significantly from 15% in 2005. The average rating is 3.8.

Figure 28 - Shifts

Label 2003 2004 2005 2006
Total # (% of Responses |Total # (% of Responses |Total # (% of Responses |Total # (% of Responses

Not at all ideal 5 6.0 8 11.4 12 15.2 2 2.6
2 3 3.6 4 5.7 7 8.9 13 16.7
3 19 22.6 13 18.6 17 215 11 14.1
4 27 32.1 21 30.0 19 24.1 28 35.9
Highly ideal - 5| 30 35.7 24 34.3 24 30.4 24 30.8

Total 84 100 70 100 79 100 78 100
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Work Environment

With a rating of 4 or 5 out of 5, 77% of respondents feel the work environment of their first
job is ideal. There are no respondents who feel it is not at all ideal. The average rating is
4.1.

Figure 29 - Work Environment

Label 2003 2004 2005 2006
Total # (% of Responses |Total # (% of Responses |Total # (% of Responses |Total # (% of Responses

Not at all ideal 4 4.8 3 4.2 2 25 0 0.0
2 0 0.0 5 7.0 5 6.3 4 5.2
3 9 10.7 12 16.9 15 19.0 14 18.2
4 26 31.0 26 36.6 26 32.9 30 39.0
Highly ideal - 5| 45 53.6 25 35.2 31 39.2 29 37.7

Total 84 100 71 100 79 100 77 100
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The following graph shows the average ideal ratings for each factor. The ideal ratings
have generally remained the same over the years. In 2006, location is the most ideal

factor with an average rating of 4.2. Shifts are the least ideal with a rating of 3.8. This has

remained the least ideal factor over the years.

Figure 30 - Average Ideal Ratings for Each Factor

5.0 -
4.5 ﬁ4_.24_14_.2 42 22 4_-24.1ﬁ4.1 - ﬁgg 4 41
o T T T s [
3.5 A —
3.0 A
2.5
2.0 A
1.5
1.0
0.5 A
0.0
a. Location b. Client Group c. Responsibilities d. Shifts e. Work
Environment
O 2002-3 O 2003-4 O 2004-5 O 2005-6
Average ldeal Ratings
Label 2002-3 | 2003-4 | 2004-5 | 2005-6
Average |Average |Average | Average

a. Location 4.4 4.2 4.1 4.2

b. Client Group 4.2 3.9 4.2 4.0

c. Responsibilities 4.2 4.1 4.3 4.1

d. Shifts 3.9 3.7 3.5 3.8

e. Work Environment| 4.3 3.9 4.0 4.1
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23. Name the (one) most positive aspect of your fir st job.

27.6% of respondents said full time employment is the most positive aspect of their first
job. Another 25% said it is their area of interest, while 11.8% a great staff. 10.5% said
location and 5.3% said challenging. Please see Appendix A for a complete list of
responses by theme.

Figure 31 - Most Positive Aspect of First Job

24. Within the first 6 months after graduation, do you expect to be:

All but 2 respondents expect to be employed as a nurse within the first 6 months after
graduation. One respondent expects to work as other than a nurse and the other
respondent does not expect to be employed. There are no major changes from previous
years.

Figure 32 — Expected Employment within the First 6 Months after Graduation
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| 2003 | 2004 | 2005 | 2006
Label [Total % of Total % of Total % of Total % of Description
# Responses # Responses # Responses # Responses
Nurse 101 99.0 124 97.6 132 98.5 103 98.1 Employed as a
nurse

Other than 1 10 2 16 0 0.0 1 1.0 Employed in a_field
nurse other than nursing
Not
employed 0 0.0 1 0.8 2 15 1 1.0 Not employed

Total 102 100 127 100 134 100 105 100

25. If you do not expect to be employed as a nurse in the first 6 months after completing
the NEPS program, what is the MAIN reason why?

Of the two respondents who do not expect to be employed as a nurse in the first 6
months after completing the NEPS program, one respondent does not expect to find a
job they want, and the other has family responsibilities.

Table 9 - Reasons for not Expecting to be Employed as a Nurse

I |Tota| # |% of Responses |Cumulative %
]Do not expect work | 1 | 50.0 | 50.0
Family responsibilities| 1 50.0 100.0
Wanted time off 0 0.0 100.0
Other 0 0.0 100.0
Going to school 0 0.0 100.0
]Health reasons | 0 | 0.0 | 100.0
[Traveling o | 0.0 | 1000

| Total L2 100 |

26. What is/would likely be the geographical locati  on of your first job as a graduate nurse?

The majority of respondents (90%) expect their first job as a graduate nurse to be in
Saskatchewan. This has not significantly changed from previous years. There are no
students who expect their first job will be in the United States.

Figure 33 - Province of First Job as a Graduate Nur  se
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| 2003 2004 | 2005 | 2006
Label [Total % of Total % of Total % of Total % of Description
# Responses # Responses # Responses # Responses
sk | 83 814 113 | 890 [121| 903 | 94 | 895 | Saskatchewan
MB or East 1 1.0 > 16 3 29 3 29 Manitoba or Eastern
Can. Canada
|/ABorBC | 11 10.8 6 | 47 | 8 | 60 | 8 | 76 | Alberta or BC
USA 5 4.9 4 3.1 0 0.0 0 0.0 USA
Other 2 2.0 2 16 2 15 0 0.0 Other, (please
specify)

| Total [102 | 100 (127 | 100 1134 | 100 1105 | 100 |

Of those who have a job as a graduate nurse confirmed, 94.8% of respondents will be
working in Saskatchewan. 74.1% of those who do not have a job confirmed will likely be
working in Saskatchewan.

Table 10 - Province of First Nursing Job by Confirm

Confirmed graduate

nursing job

Total

Yes

No

ed Graduate Nursing Job

Province of first nursing job

Sask

Count

73

%
Count
%
Count
%

94.8%
20
74.1%
93
89.4%

27. Please specify whether the location of your fir

be:

Eastern
Canada
1

1.3%
2
7.4%
3
2.9%

Alberta or BC Total
3 77
3.9% 100.0%
5 27
18.5% 100.0%
8 104
7.7% 100.0%

st job as a graduate nurse is/would likely

68.6% of respondents expect their first job as a graduate nurse to be in an urban area.
This has decreased from 86.6% in 2004. 23.8% expect a rural area and 7.6% expect
both areas.

Figure 34 - Rural or Urban Location
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Label 2003 2004 2005 2006

Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
Rural 16 15.7 10 7.9 35 26.1 25 23.8
Urban 82 80.4 110 86.6 87 64.9 72 68.6
Both 4 3.9 7 5.5 12 9.0 8 7.6
Total | 102 100 127 100 134 100 105 100

28. Please rank the top 3 factors that influenced your choice of work location for your first
job as a nurse, with 1 being most importantand 3 b eing least important:

Ranked as first_ influential factor:
38.5% of respondents ranked family or community commitments as the most influential
factor in their choice of work location. 15.4% said clinical and 9.6% said the geographical
location.

Table 11 - First Influential Factor for Choice of W  ork Location

Total # |% of Responses |Cumulative %
Family/Community Commitments| 40 38.5 38.5
Clinical/Client Group | wanted 16 15.4 53.8
Geographic Location 10 9.6 63.5
Hours | wanted 8 7.7 71.2
Familiarity with Hospital 6 5.8 76.9
Career plan 4 3.8 80.8
Desire to travel 3 2.9 83.7
Signing bonus 3 2.9 86.5
Position | wanted 3 2.9 89.4
Other 2 1.9 91.3
Orientation 2 1.9 93.3
Housing 2 1.9 95.2
Salary 2 1.9 97.1
Shift | wanted 1 1.0 98.1
Reputation 1 1.0 99.0
College friends 1 1.0 100.0
Mentorship 0 0.0 100.0
Grad assist 0 0.0 100.0
Student loan 0 0.0 100.0
Total 104 100
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Ranked as second influential factor:
17.6% of respondents ranked familiarity with the hospital where they completed their
practicum as the second most influential factor. Geographical location was the next most
common response at 16.7%.

Table 12 - Second Influential Factor for Choice of Work Location

Total # |% of Responses |Cumulative %
Familiarity with Hospital 18 17.6 17.6
Geographic Location 17 16.7 34.3
Hours | wanted 12 11.8 46.1
Position | wanted 11 10.8 56.9
Family/Community Commitments| 8 7.8 64.7
Clinical/Client group | wanted 7 6.9 71.6
Salary 6 5.9 77.5
Reputation 4 3.9 814
Shift | wanted 4 3.9 85.3
Orientation 3 2.9 88.2
Career plan 3 2.9 91.2
College friends 2 2.0 93.1
Housing 2 2.0 95.1
Desire to travel 2 2.0 97.1
Signing bonus 1 1.0 98.0
Student loan 1 1.0 99.0
Mentorship 1 1.0 100.0
Other 0 0.0 100.0
Grad assist 0 0.0 100.0
Total 102 100
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16.8% of respondents ranked geographical location as the third most influential factor.

Familiarity with the hospital was the next most common factor at 14.9%.

Table 13 - Third Influential Factor for Choice of W ork Location

Total # |% of Responses |Cumulative %
Geographic Location 17 16.8 16.8
Familiarity with Hospital 15 14.9 31.7
Position | wanted 12 11.9 43.6
Clinical/Client group | wanted 9 8.9 52.5
Family/Community Commitments| 7 6.9 59.4
Career plan 5 5.0 64.4
Desire to travel 5 5.0 69.3
Hours | wanted 4 4.0 73.3
Other 4 4.0 77.2
Signing bonus 4 4.0 81.2
Reputation 3 3.0 84.2
Shift | wanted 3 3.0 87.1
Mentorship 3 3.0 90.1
Salary 3 3.0 93.1
Student loan 3 3.0 96.0
College friends 2 2.0 98.0
Housing 1 1.0 99.0
Orientation 1 1.0 100.0
Grad assist 0 0.0 100.0
Total 101 100

Entries under “Other”:

(1) Accommodate my needs at the time

(1) Bursary pay back time
(1) Great staff
(1) Positive work environment

(1) SK bursary, needed money badly at this time
(1) Worked there as a senior assist
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The following table is a summary of the overall and combined percentages for each factor
in order from highest to lowest. 53.2% of respondents stated family or community
commitments as one of their top three factors that influenced their choice of work location
for their first job as a nurse. Geographic location (43.1%), familiarity with the hospital
(43.1%), clinical/client group (31.2%), position they wanted (25.6%), and hours wanted
(23.5) were the next most common responses. There were no respondents who chose
graduate school assistance as an influential factor.

Three Factors Combined

Factor First Second @ Third Total

Family or community commitments 38.5 7.8 6.9 53.2
Geographic Location 9.6 16.7 16.8 43.1
Familiarity with Hospital where Completed Practicum 5.8 17.6 14.9 38.3
Clinical/client group | wanted 154 6.9 8.9 31.2
Position | wanted 2.9 10.8 11.9 25.6
Total hours | wanted 7.7 11.8 4.0 23.5
Career planning 3.8 2.9 5.0 11.7
Salary 1.9 5.9 3.0 10.8
Desire to travel 2.9 2.0 5.0 9.9
Reputation of the Institution as a quality workplace 1.0 3.9 3.0 7.9
Signing bonus 2.9 1.0 4.0 7.9
Shift | wanted 1.0 3.9 3.0 7.9
Other, (please specify) 1.9 0.0 4.0 5.9
Orientation program 1.9 2.9 1.0 5.8
College friends 1.0 2.0 2.0 5.0
Housing provided 1.9 2.0 1.0 4.9
Mentorship opportunities 0.0 1.0 3.0 4.0
Student loan assistance 0.0 1.0 3.0 4.0
Graduate school assistance 0.0 0.0 0.0 0.0
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29. Which strategy has been most useful __ in your job search?

Over half of all respondents said clinical work has been the most useful strategy in their
job search. Another 12.4% said word of mouth, while 11.4% said internet directories.
13.3% mentioned other strategies.

Figure 35 - Most Useful Strategy in Job Search

Entries under "Other":

(4) Spoke to managers directly

(1) Bursary

(1) Don't know yet

(1) HR is a joke

(2) Institution website/recruiter

(1) Not had really any opportunities

(1) Nurse managers speaking to the classes
(1) Senior assist

(1) Speaking with the lady at human resources for RGH
(1) Work in health care field

(1) Working with SHR resource person

30. Did you get a job offer from a unit where youw  ere employed as a Senior Assist?

68.1% of respondents got a job offer from a unit where they were employed as a Senior
Assist. This has increased from 52.5% in 2005 and 58.7% in 2004.

Figure 36 - Got a Job Offer from a Unit where Emplo  yed as a Senior Assist

Label | 2003 | 2004 | 2005 | 2006

Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
Yes 30 52.6 44 58.7 32 52.5 32 68.1
No 27 47.4 31 41.3 29 47.5 15 31.9
Total 57 100 75 100 61 100 47 100
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ad your 4 th year senior practicum

Over half of all respondents (53.3%) got a job offer from a unit where they had their 4th
year senior practicum experiences. This has decreased from 67.6% in 2003 and from
61.1% in 2004.

Figure 37 - Got a Job Offer from a Unit where Exper

ienced 4th Year Senior Practicum

|Label 2003 2004 2005 2006

] Total#|% of Responses Total#|% of Responses Total#|% of Responses Total#|% of Responses
Yes | 69 | 67.6 |77 | 61.1 | 73 | 54.5 | 56 | 53.3

No | 33 | 32.4 | 49 | 38.9 | 61 | 455 | 49 | 46.7

| Total | 102 | 100 | 126 | 100 | 134 | 100 | 105 | 100
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job compare with your expectations?

42.9% of respondents think that their experience in finding their first job is the same as
they expected. This has decreased from 59% in 2005. Another 38.1% think it is less
difficult, while 19% think it is more difficult. Overall, this year's graduates have found
finding their first job less difficult than last year’s graduates.

Figure 38 - How Experience Finding a Job Compares w

ith Expectations

2003 2004 2005 2006
Label Total % of Total % of Total % of Total % of Description
# Responses # Responses # Responses # Responses

More difficult| 11 10.8 33 26.4 35 26.1 20 19.0 More difficult than
expected

Same as 54 52.9 54 432 79 59.0 45 429 | Aboutthe same

expected as expected

Less difficult | 37 36.3 38 30.4 20 14.9 40 38.1 Less difficult than
expected

Total | 102 | 100 125 100 | 134 100 | 105 100
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Of those who have a job confirmed, 50.6% found finding their first job experience less
difficult than expected than those who do not.

Table 14 - Experience Finding First Job by Confirme  d Graduate Nursing Job

Experience finding first job

More difficult Same as Less difficult
than expected expected than expected Total
Confirmed graduate Yes Count 8 30 39 7
nursing job % 10.4% 39.0% 50.6% 100.0%
No Count 12 14 1 27
% 44.4% 51.9% 3.7% 100.0%
Total Count 20 44 40 104
% 19.2% 42.3% 38.5% 100.0%

33. What will be the work hours of your firstjoba s a graduate nurse?

47.1% of respondents will work regular full time hours at their first job as a graduate
nurse. This has increased from 30.6% in 2005, but has decreased from 68% in 2003.
36.5% will be working casual full time and 10.6% will be working casual part time. Casual
part time has decreased by over 10% from 2005.

Figure 39 - Work Hours as a Graduate Nurse

Definitions

"Regular" reflects permanent employment, even though it may be time limited,;

"Casual" reflects the fact that the employment does not guarantee a fixed number of hours of
work per pay period. (It also would include occasional, on call, on demand, or seasonal work.)

2003 2004 2005 2006
Label [Total % of Total % of Total % of Total % of Description
# Responses # Responses # Responses # Responses
RegFT | 70 68.0 73 57.5 41 30.6 49 471 ti’?negu'ar futl-
Casual | 5y 20.4 31 24.4 43 32.1 38 36.5 Casual full-
FT time
RegPT | 9 8.7 16 12.6 13 9.7 6 5.8 Regular part-
time

Casual Casual part-
b7 3 2.9 7 5.5 37 27.6 11 10.6 e

Total | 103 100 127 100 134 100 104 100
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The following table shows that those who do not have a job confirmed expect to work
casual full-time more than those who do have a job confirmed.

Table 15 - Hours of First Job by Confirmed Graduate Nursing Job

Hours of first job

Regular Casual Regular Casual
full-time full-time part-time part-time Total
Confirmed graduate Yes Count 45 20 5 7 77
nursing job % 58.4% 26.0% 6.5% 9.1% 100.0%
No Count 4 17 1 4 26
% 15.4% 65.4% 3.8% 15.4% 100.0%
Total Count 49 37 6 11 103
% 47.6% 35.9% 5.8% 10.7% 100.0%

The following table shows that those working in a rural location for their first job expect to
work regular full-time more than those in an urban location, while those in an urban
location expect to work more casual full-time than those in a rural location.

Table 16 - Hours of First Job by Location of First Job

Hours of first job

Regular Casual Regular Casual
full-time full-time part-time part-time Total
Location Rural Count 13 9 2 1 25
of first % 52.0% 36.0% 8.0% 4.0% 100.0%
ob Urban  Count 33 27 4 7 71
% 46.5% 38.0% 5.6% 9.9% 100.0%
Both Count 3 2 0 3 8
% 37.5% 25.0% .0% 37.5% 100.0%
Total Count 49 38 6 11 104
% 47.1% 36.5% 5.8% 10.6% 100.0%

41



2006 NEPS Graduate Exit Survey June 2006

34. Is being employed on a {Hours} _ basis your preference?

63.1% of respondents will be working the hours they would prefer to work. This has
increased from 41% in 2005, but has decreased from 72.4% in 2004 and 79% in 2003.

Figure 40 - Preferred Employed Hours

Labe | 2003 | 2004 | 2005 | 2006
Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
Yes | 79 | 79.0 | 92 | 72.4 | 55 | 41.0 | 65 | 63.1
No 21 21.0 35 27.6 79 59.0 38 36.9
Total | 100 100 127 100 134 100 103 100

All of the respondents who will be working regular full-time prefer to do so. Only 2
respondents (18.2%) who will be working casual part-time prefer to do so.

Table 17 - Preferred Hours by Work Hours

Is this your preference

Yes No Total
Hours Regular full-time Count 48 0 48
% 100.0% .0% 100.0%
Casual full-time Count 13 25 38
% 34.2% 65.8% 100.0%
Regular part-time Count 2 4 6
% 33.3% 66.7% 100.0%
Casual part-time Count 2 9 11
% 18.2% 81.8% 100.0%
Total Count 65 38 103
% 63.1% 36.9% 100.0%
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35. When you start your first nursing job, what do you expect will be the length of your
orientation (including "buddy" shifts)?

58.7% of respondents expect the orientation for their first nursing job will be between 6-
15 days. 25% said 16-30 days and 13.5% said 2-5 days.

Figure 41 - Expected Length of Orientation
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36. How many sites will you/do you expect to work a t for your first job as a graduate

nurse?

54.4% of respondents expect to work at one site for their first job as a graduate nurse.
This is the same percentage as in 2005, but a decrease from 70.9% in 2004 and 76.5%
in 2003. 37.9% said 2 sites and 7.8% said 3 or more sites.

Figure 42 - Expected Number of Sites to Work atas  a Graduate Nurse

Sites include:

- Different work sites but same employer

- Different units but same employer

- Different employers with same or different units

- For public health nurses, many schools would be one unit

Label | 2003 | 2004 | 2005 | 2006
[Total # |% of Responses |Total # |% of Responses |Total # |% of Responses |Total # |% of Responses
[1site | 78 | 76.5 | 90 | 70.9 | 73 | 54.5 | 56 | 54.4
2 sites 20 19.6 31 24.4 48 35.8 39 37.9
3ormore| 4 3.9 6 4.7 13 9.7 8 7.8
Total 102 100 127 100 134 100 103 100
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37. What type of organization will you be working a
(Note: The primary site is the site where you had t

Primary Site:

t?

June 2006

he most hours per week)

Of those who have jobs confirmed, 68% (53 respondents) will be working at a general
hospital with more than 100 beds as their primary site. This has decreased from 86% in
2004, but has increased slightly from 2005. The next most common primary site is a
general hospital with less than 100 beds (31%).
Figure 43 - Type of Organization at Primary Site

2003 2004 2005 2006
Label Tota| PO Iroa| POf g %Of | %of Description
Response Response Response Response
| # | # | # | #
s s s s
< 100 beds 18| 250 | 9| 125 |19 | 241 |24 | 308 |Genera hospital lessthan
100 beds
> 100 beds 45| 625 |62 | 861 |52| es8 |53| 679 | CGeneralhospital, 100 beds
and over
Mental health 2 2.8 0 0.0 1 1.3 0 0.0 Mental Health Centre
Commun. health | 3 4.2 0 0.0 1 13 1 1.3 | Community Health/Health
Centre
Nursing Stations | 0 0.0 0 0.0 1 13 0 0.0 | Nursing Stations (Outpost or
clinics)
Long Term Care | 1 14 1 14 1 13 0 0.0 | Nursing Home/Long Term
Care Facility
Rehab/Convales 0 0.0 0 0.0 0 0.0 0 0.0 Rehabilitation/Convalescent
Centre
. . Physician's Office/Family
Family Practice 1 1.4 0 0.0 0 0.0 0 0.0 Practice Unit
Occup. Health 0 0.0 0 0.0 0 0.0 0 0.0 Business/Industry/Occupatio
nal Health
. . Private Nursing
Private Nursing 0 0.0 0 0.0 0 0.0 0 0.0 Agency/Private Duty
Home Care 1 1.4 0 0.0 0 0.0 0 0.0 Home Care Agency
Educational Inst 1 1.4 0 0.0 0 0.0 0 0.0 Educational Institution
ﬁ\tssoc/Governme 0 0.0 0 0.0 0 0.0 0 0.0 Association/Government
Self-employed 0 0.0 0 0.0 0 0.0 0 0.0 Self-employed
Other 0 0.0 0 0.0 4 5.1 0 0.0 Other, (please specify)
No response 0 0.0 0 0.0 0 0.0 0 0.0 No response
Total 72 100 72 100 79 100 78 100
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Secondary Site
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39.4% (13 respondents) working in more than one site will be working in a general
hospital with less than 100 beds as their secondary site. 24.2% will be working in a
general hospital with more than 100 beds and 12.1% will be working at a community

health centre or long term care.

Figure 44 - Type of Organization at Secondary Site

Other:
(1) Forensics

|

|Tota| # |% of Responses |Cumu|ative %

|> 100 beds | 13 | 39.4 | 304
|< 100 beds | 8 | 24.2 | 636
Community health 4 12.1 75.8
Long Term Care 4 12.1 87.9
Assoc/Government| 2 6.1 93.9
Other 1 3.0 97.0
]Nursing Stations | 1 | 3.0 | 100.0
]No response | 0 | 0.0 | 100.0
Self-employed 0 0.0 100.0
Educational Inst 0 0.0 100.0
Family Practice 0 0.0 100.0
Mental health 0 0.0 100.0
|Rehab/Convales | 0 | 0.0 | 1000
|Occup. Health | 0 | 0.0 | 1000
Private Nursing 0 0.0 100.0
Home Care 0 0.0 100.0
Total 33 100
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Third Site:

Total # (% of Responses |Cumulative %
No response 4 57.1 57.1
> 100 beds 2 28.6 85.7
Community health 1 14.3 100.0
Educational Inst 0 0.0 100.0
Home Care 0 0.0 100.0
Assoc/Government| 0O 0.0 100.0
Other 0 0.0 100.0
Private Nursing 0 0.0 100.0
Self-employed 0 0.0 100.0
Family Practice 0 0.0 100.0
Nursing Stations 0 0.0 100.0
Mental health 0 0.0 100.0
Long Term Care 0 0.0 100.0
Rehab/Convales 0 0.0 100.0
< 100 beds 0 0.0 100.0
Occup. Health 0 0.0 100.0
Total 7 100

June 2006

a7



2006 NEPS Graduate Exit Survey June 2006

38. What is your position?

Of those who have a job confirmed, all 77 respondents will be a staff nurse in their
primary site. Of those working in more than one site, 96.9% are working as a staff nurse
in their secondary site, while one respondent is working as a researcher. Of those who
work in a third site, 100% are working as a staff nurse.

Table 18 - Position

o Primary Secondary Third
Position Site Site Site
0, 0, 0,
Total # % of Total # % of Total # % of
Responses Responses Responses

Staff Nurse 77 100 31 96.9 100
Consultant 0 0 0 0 0
Nursing
Practitioner
Other
Researcher 0 0 1 3.1
Clinical Nurse
Specialist
CNOICEO
Director/Assistant
Director 0 0 0 0 0 0
Manager/Assistant
Manager 0 0 0 0 0 0
Educator 0 0 0 0 0 0

Total 77 100 32 100 7 100

39. What is your main area of responsibility?

Primary Site:

Of those who have a job confirmed, all but one respondent will be working in direct care
in their primary site. One person's responsibility will be in education.

Figure 45 - Main Area of Responsibility at Primary  Site
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2003 2004 2005 2006
Label Total % of Total % of Total % of Total % of Description
Responses # Responses # Responses # Responses
Direct Care 100.0 72 100.0 78 98.7 76 98.7 Direct Care
Administration 0.0 0 0.0 0 0.0 0 Administration
Education 0.0 0 0.0 1 1.3 1 Education
Research 0.0 0 0.0 0 0.0 0 Research
Total 100 72 100 79 100 77 100
Excludes |16 0 0 1

Secondary Site:

Of those who have more than one site, all but one respondent will be working in direct
care in their secondary site. One person will be in research.

Figure 46 - Main Area of Responsibility at Secondar

Third Site:

y Site
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40. In what area will you provide:

Primary Site

Direct Care

Of those who are working in direct care in their primary site, 78.9% will be working in the
medical/surgical area.

Figure 47 - Area of Direct Care at Primary Site

Other:
(2) Medical/ pediatric

Total # |% of Responses Description
Med/Surg 60 78.9 Medical/Surgical
Pediatric 16 21.1 Pediatric
Geriatric 8 10.5 Geriatric/Long term care
Emergency care 8 10.5 Emergency care
Maternal 7 9.2 Maternal/Newborn
Critical Care 4 5.3 Critical Care
Mental Health 4 5.3 Psychiatric/Mental Health
Oncology 4 5.3 Oncology
Several clinics 3 3.9 Several clinical areas
Ambulatory Care| 2 2.6 Ambulatory Care
Other 2 2.6 Other, (please specify)
Rehabilitation 1 1.3 Rehabilitation
Oper. Room/RR 1 1.3 Operating Room/RR
Occup. Health 0 0.0 Occupational Health
Comm Health 0 0.0 Community Health
Home care 0 0.0 Home care

Total 76 100
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Secondary Site

Direct Care

About one third of all respondents will be working in the medical/surgical area in their
secondary site. 26.1% will be in the pediatric area and 21.7% will be in the geriatric area.

Figure 48 - Area of Direct Care at Secondary Site

Third Site

Direct Care
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41. On average, how many hours per week will you wo  rk?

In total, respondents will work an average of 38.9 hours per week. The maximum total of
hours per week is 80.

Table 19 - Total Hours Per Week

Primary Site: Minimum Maximum Average
Hours/week 0 72 33.1
Secondary Site:

Hours/week 0 40 12.3
Third Site:

Hours/week 0 12 1.7
TOTAL.:

Hours/week 0 80 38.9

42. What do you expect will be your total annual ea  rnings per year before taxes and
deductions (Canadian Dollars)?

16% of respondents expect to make between $35000 and $39999 per year before taxes
and deductions. Another 15% expect $45000-$49999, while 12% expect $50000-$59999.
21% don't know what to expect.

Figure 49 - Expected Annual Earnings

Value Labels: top value is number of responses, bottom value is percentage of responses

I |Tota| # |% of Responses |Cumulative % |Weight |Weighted Total
Less than $20 00| 1 1.0 1.0 1 1
$20 000-$29 999| 9 8.6 95 2 18
$30 000-$39 999 | 24 22.9 32.4 3 72
$40 000-$49 999 | 28 26.7 59.0 4 112
$50 000-$59 999 | 17 | 16.2 | 752 | 5 | 85
|$60 000-$69999| 3 | 2.9 | 781 | 6 | 18
$70 000 or more 1 1.0 79.0 7 7
Don't know 22 21.0 100.0 98
Total 105 100 313
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Section 4. Demographics and General Information

43. Are you registering with any of the followinga  ssociations (check all that apply)?

The majority of respondents (91%) are registering with the SRNA. There have been no
significant changes from previous years. 8% are registering with other licensures.

Figure 50 — Types of Nursing Associations

2003 2004 2005 2006
Label [Total % of Total % of Total % of Total % of Description
# Responses # Responses # Responses # Responses
SRNA 90 90.9 118 93.7 123 92.5 96 91.4 SRNA
RPNAS 8 8.1 0 0.0 0 0.0 0 0.0 RPNAS
SRNA &
RPNAS 0 0.0 4 3.2 1 0.8 1 1.0 SRNA & RPNAS
Neither 5 5.1 3 24 7 5.3 5 4.8 Neither
. . Other licensing
Licensing | g 15.2 9 7.1 8 6.0 8 7.6 bodies, (please
Bodies -
specify)
| Toal |99 | 100 |126 | 100 |13 | 100 |105 | 100 |

Entries under "Other":

(6) CARNA - College and Association of Registered Nurses of Alberta
(1) ARNPEI - Association of Registered Nurses of Prince Edward Island
(1) CRNO - College of Registered Nurses of Ontario
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44. What is your gender?

95.2% of respondents are female and 4.8% are male. The percentage of females has
increased slightly every year and the percentage of males has decreased slightly every
year.

Figure 51 - Gender

45. Where did you grow up?

32% of respondents grew up in rural Saskatchewan. Another 22% grew up in a town in
Saskatchewan, 18% in Saskatoon, and 10% in Regina. Another 10% grew up outside of
Saskatchewan. 9% grew up in other cities in Saskatchewan.

Figure 52 - Childhood Residence
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2003 2004 2005 2006
Label [Total % of Total % of Total % of Total % of Description
# Responses # Responses # | Responses # Responses
Regina 15 15.2 18 14.2 22 16.4 10 9.5 Regina
Saskatoon 9 9.1 22 17.3 20 14.9 19 18.1 Saskatoon
Other in Other city in
Sask. 17 17.2 18 14.2 21 15.7 9 8.6 Saskatchewan
Town in Town in
Sask. 24 24.2 22 17.3 23 17.2 23 21.9 Saskatchewan
Rural Sask.| 26 26.3 37 29.1 42 31.3 34 32.4 Rural Saskatchewan
: Outside
Outside 8 8.1 10 7.9 6 45 10 9.5 Saskatchewan, (please
Sask. .
specify)
Total 99 100 127 100 134 100 105 100

Entries under "Other":

(3) Alberta

(1) All over Canada

(1) BC

(1) Edmonton, AB

(1) QC, YT, and lastly SK

(1) Rocky Mountain House, AB
(1) Strathmore, AB

(1) Ukraine

46. Are you of Aboriginal ancestry?
8.6% of respondents are of Aboriginal ancestry.

Figure 53 - Are of Aboriginal Ancestry
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47. You indicated you are of Aboriginal ancestry; p lease indicate if you are:

Of those who are of Aboriginal ancestry, 55.6% are Métis. 44.4% are Status/Treaty
Indian.

Figure 54 - Aboriginal Status

48. What is your current marital status?

56% of respondents are currently single. 41% are married or common law.

Figure 55 - Current Marital Status
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The following table shows how respondents’ marital status has changed.

Table 20 - Current Marital Status by Marital Status

Marital status Single

at start of

program Married/Common
Law/Living Together
Divorced

Total

49. How satisfied are you with your educational exp

Count
%
Count
%

Count
%
Count
%

at Start of Program

Single
55
65.5%
4

20.0%

0
.0%
59
56.2%

Current Marital status

Common Law

erience in the NEPS program?

June 2006

Divorced
0

.0%
0

.0%

1
100.0%
1
1.0%

60% of respondents are satisfied with their educational experience in the NEPS program
and 15% are very satisfied. 13% are dissatisfied and only 3 respondents are very

dissatisfied.

Figure 56 - Satisfaction with Educational Experienc

e in the NEPS Program
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Total
84

100.0%
20

100.0%

1
100.0%
105
100.0%
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64.2% of respondents who entered the NEPS program in Saskatoon were satisfied with
their educational experience, compared to 52.6% of those who entered in Regina.
However, 21.1% of respondents from Regina were very satisfied compared to 11.9%
from Saskatoon.

Table 21 - Satisfaction with NEPS Education by Prog  ram Site at Entry

Satisfaction with NEPS education

Ver

Very Satisfied Satisfied Dissatisfied Dissatisﬁied Unsure

Program site Regina Count 8 20 7 1 2
at entry % 21.1% 52.6% 18.4% 2.6% 5.3%

Saskatoon Count 8 43 7 2 7
% 11.9% 64.2% 10.4% 3.0% 10.4%

Total Count 16 63 14 3 9
% 15.2% 60.0% 13.3% 2.9% 8.6%

50. How well do you believe your educational progra ~ m has prepared you for nursing
practice?

68% of respondents believe their educational program prepare them well for nursing
practice. Another 8% believe they are very well prepared. 16% said not well prepared
and only one respondent said poorly.

Figure 57 — Quality of Job Preparation by Education  al Program
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38

100.0%
67
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76.1% of respondents who graduated from Saskatoon said the NEPS program prepared
them well for nursing practice compared to 52.6% in Regina.

Table 22 - Quality of Job Preparation by NEPS Progr am by Program Site at Graduation

Quiality of job preparation by NEPS program

Very well Well Not well Poorly Unsure Total
Program site at Regina Count 5 20 10 0 3 38
graduation % 13.2% 52.6% 26.3% 0% 7.9% 100.0%
Saskatoon Count 3 51 7 1 5 67
% 4.5% 76.1% 10.4% 1.5% 7.5% 100.0%
Total Count 8 71 17 1 8 105
% 7.6% 67.6% 16.2% 1.0% 7.6% 100.0%

51. Do you plan to pursue graduate studies (Masters  /PhD) at some time in the future?

58.1% of respondents plan to pursue graduate studies at some time in the future. There
are no significant differences from previous years.

Figure 58 - Plan to Pursue Graduate Studies

58.1% of respondents plan to pursue graduate studies at some time in the future. There
are no significant differences from previous years.

Table 23 - Plan to Pursue Graduate Studies by Progr am Site at Graduation

Further education

Yes No Total
Program site at Regina Count 25 13 38
graduation % 65.8% 34.2% 100.0%
Saskatoon Count 36 31 67
% 53.7% 46.3% 100.0%
Total Count 61 44 105
% 58.1% 41.9% 100.0%
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52. Do you have any additional comments regardingt  he education you received in the
NEPS program?

Of the respondents who provided additional comments, 45.2% suggested more
clinical/practical time. Another 35.7% suggested changes to the curriculum, while 28.6%

provided other comments. 16.7% of respondents mentioned their overall satisfaction with
the program.

Figure 59 - Additional Comments Regarding Education Received in the NEPS Program

Total # (% of Responses Description
19 45.2 Require More Clinical/Practical Time
15 35.7 Changes to Curriculum/Classes/Practicum
| 12 | 28.6 | Other
] 8 | 19.0 | Instructors/Faculty/Preceptor Comments
8 19.0 Unprepared for Work Force/Mentorship
7 16.7 Overall Satisfaction With Program
1 2.4 No Comment
0 0.0 Native Studies/Integration
| a2 | 100
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Appendix A: Open Ended Responses

Please specify the degree(s)/diploma(s)/certificate s (including field of study) you held prior
to starting the program:

(4) LPN

(5) Home Care/Special Care Aide

(3) Bachelor of Arts

(3) Bachelor of Science

(1) SCA certificate

(1) Business Administration Certificate

(1) High School Diploma

(1) Psychology Degree

(1) TESOL Certificate — Teaching English to Speakers of Other Languages
(1) Agriculture Diploma

(1) Philosophy and Literature Degree

(1) Automated Office Administration Diploma
(1) Western Horsemanship Diploma

(1) Certified Combined Technician Certificate
(1) Youth Care Certificate

(1) CADD

(1) Computer Applications Major Diploma

(1) Business Diploma

(1) Kinesiology Degree

(1) Biblical Studies Diploma

Total Responses: 31

Name the (one) most positive aspect of your firstj  ob.
Full Time Empl. - 21 responses (Full Time Employment)

(12) Itis full time.

(5) Itis a permanent full time position.

(2) Good hours.

(1) Itis full time and | will be receiving an income for the first time in three and a half years.

(1) That | got a full time position in my home town

(1) That it is a full time position for at least one year, making it worth the time and effort for me to
relocate.

Area of Interest - 19 responses (Area of Interest)

(5) It's where | most wanted to work.

(3) In the specialty area | desired.

(2) Getting to work with people.

(2) Working with children.

(1) Have done senior practicum on this ward, therefore more comfortable.

(1) 1 get to work with babies

(1) 1 get to work with pediatrics and obstetrics giving me a wide variety of opportunity, and | get to
work full time instead of casually
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(1) 1 was a student on this floor during my final practicum.

() Itis in the area that | have wanted since before even entering the nursing program.
(1) Working with First Nation people.

(1) Working with geriatric patients.

Great Staff - 9 responses (Great Staff)

(3) My co-workers.

(1) Good manager.

(1) Staff was open to working with new grads.

(1) The nurses are excellent and fun to work with.

(1) The staff is super and they are willing to teach and assist you with anything that you are not
sure of.

(1) The staff on the ward is very receptive to new grads. | also had my senior practicum there and
they were really good about having me as a student. Unfortunately, this is not where | will be
staying as | will be moving, but my boss is aware of this and is very willing to accommodate me
and has given me a part time position on the ward anyway.

(1) The supportive staff.

Location - 8 responses (Location)

(3) Location.

(2) Itis at the same location as my internship. | feel some comfort having experience on the unit.
(1) It's exactly where | want to be (love the atmosphere, staff, type of work)

(1) It's in my home town and I'm not starting a job where | don't know anyone or what the unit or
hospital looks like.

(1) Rural setting.

(1) Summer job in home community.

Challenging - 4 responses (Challenging)

(1) Busy ward with a wide variety of patients.

(1) Has a variety of client and patient conditions.

(2) 1 get to put my nursing skills to work

(1) Opportunities to apply a wide range of my nursing skills

Schedule - 3 responses (Schedule)
(3) Self scheduled.

Income - 3 responses (Income)

(1) Getting an income.

(2) 1 will finally get paid.

(1) Money.

Experience - 3 responses (Experience)

(1) Highly acute unit where | will gain the experience | need to move anywhere with confidence.
(2) 1 will be working on a ward where | have had clinical experience therefore | am familiar with
ward routines.

(1) The variety of diagnosis on the unit will allow for a well rounded experience. Providing me with
skills necessary and valuable to many different areas of nursing in the future.
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Other - 2 responses (Other)

(2) Itis close to my husband.
(1) The support from Human Resources to put me in an area that | wanted to work in.

Not Started - 2 responses (Not Started)
(2) I haven't started yet.
Work Environment - 2 responses (Work Environment)

(1) Feel welcomed as a new grad nurse, everyone is very receptive.
(1) The working environment is fantastic and the staff is wonderful to work with.
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